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1 Foreword 
Ladies and Gentlemen 

Dear business partners, 

Dear colleagues, 

 

As a family business, we have earned an excellent reputation among our customers, 
suppliers, and the public through decades of dedicated work, innovative solutions, first-
class quality, and flexible service. This is a valuable asset that we intend to safeguard 
and expand. 

 

To ensure this high level of responsibility, it is necessary to define and describe a 
prudent approach to each other and our environment, and to ensure compliance with 
this objective. Management has therefore decided to establish and implement a code 
of conduct throughout the organization. 

In these rules of conduct we commit ourselves to: 

• to define and establish how we deal with each other, with our customers and 
suppliers and with our environment 

• to respect human rights in our dealings with one another and in our daily work 
• to ensure healthy and health-promoting working conditions 
• to treat each other fairly in business 
• to treat the environment and available resources with care. 
• Measures to protect information assets 

The rules of conduct described in detail must be applied at all times at our location and 
on-site at the customer's premises and must be observed, even if they go beyond the 
required national minimum requirements. 

 

 

 

We are fully committed to human rights in accordance with the UN Charter of 1948. 
We also commit to the articles of human rights that are not explicitly listed in this Code 
of Conduct. 

Maschinenfabrik Herbert Meyer GmbH also expects its contractors, subcontractors, 
and suppliers to recognize human rights and adhere to their own codes of conduct or 
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regulations equivalent to these documents. Maschinenfabrik Herbert Meyer GmbH 
expects its contractual partners to allow them to inspect their codes of conduct, codes 
of conduct, or regulations designed to ensure the respect of human rights and reserves 
the right to reject suppliers who do not comply with these or its own regulations. 

 

Any changes to the established rules of conduct require the approval of the 
management without exception. 

 

Rötz, July 2, 2025 

 

 

 

Thomas C. Meyer Dipl.-Ing.  Johann Bierl Dipl.-Ing. (FH)  
Management  Operations Management 
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2 Human rights  

2.1 Introduction 
Maschinenfabrik Herbert Meyer GmbH is fully committed to human rights within its 
organization and expects the same from all its employees. Respecting human rights in 
our daily work is a matter of course for us. 

2.2 child labor 
Children require special protection. 

We only employ employees who have reached the relevant legal minimum age for 
admission to employment or work, which must not be lower than the age at which 
compulsory schooling ends and must not be less than 15 years. 

We prohibit any form of child labor within our group of companies and require our 
contractual partners to comply with the ban on child labor and the restriction of the 
employment of young people. 

2.3 Remuneration 
The wages, salaries, and other benefits we pay are at least equal to the statutory or 
industry-standard minimum wages. 

Overtime must be paid in addition to normal working hours or compensated with time 
off, unless otherwise agreed by mutual consent in the relevant contracts. 

2.4 Working hours 
The applicable national laws on working hours, rest periods, and recreation time shall 
be observed. Statutory vacation entitlements shall also be taken into account. In the 
case of overtime, the prescribed working hours and breaks must be observed.   

2.5 Modern slavery 
Forced or compulsory labor is strictly prohibited within our organization. Workers may 
not be forced to post a "bail" or submit identity documents. Any other conceivable form 
of coercion against employees, whether physical or psychological, is also prohibited. 

2.6 Freedom of assembly and association 
Elected employee representatives will not be discriminated against or otherwise 
pressured to represent the company's interests vis-à-vis employees, nor will they be 
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asked to make concessions. These representatives must be supported in their roles 
by their respective superiors. 

The establishment of associations with the purpose of circumventing certain 
requirements of this document or the relevant documents (e.g. unequal treatment of 
employees who do not join the association or unequal treatment of a group) is 
prohibited. 

2.7 Harassment and non-discrimination 
Equal opportunities and equal treatment for all employees must be promoted by every 
supervisor and be a matter of course for all employees. Any discrimination, regardless 
of the reason, must be reported and investigated. 

The hiring, remuneration and promotion of employees must be based solely on their 
qualifications and skills. 

All employees, supervisors, and business partners must be treated with dignity and 
respect. Any behavior that creates a hurtful, hostile, or intimidating work environment, 
as well as all forms of harassment, including sexual harassment and psychological or 
physical abuse, must be resolutely addressed. 

Employees who observe suspicious behavior are encouraged to report it. 
Discrimination against employees who report such incidents is unacceptable and must 
be addressed by their line manager. 

 

3 Health and safety at work 

3.1 Introduction 
Every accident or illness among our employees results in absence from work. The 
consequences are: 

• Production plans may not be met 
• Delivery bottlenecks may occur 
• Employees must be paid without being able to provide anything in return 

A safe work environment is therefore not only in the interest of the employee, but also 
in the interest of Maschinenfabrik Herbert Meyer GmbH . We have therefore 
established rules to support and ensure the safety of our employees. These rules must 
be supplemented by the respective supervisor as needed or necessary. 

3.2 Emergency preparedness 
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In case of an accident or injury, first aid kits are hung or otherwise distributed 
throughout our buildings. The location of the nearest first aid kit is signposted 
throughout the buildings. 

Trained first aiders are available in all areas to assist wounded and/or injured persons 
if necessary. The names of first aiders can be found on the occupational safety notices. 

All employees receive regular training on safe behavior. Participation in these training 
sessions is mandatory. These sessions not only Maschinenfabrik Herbert Meyer 
GmbH cover applicable safety regulations but also cover emergency procedures. 

3.3 Accident prevention and health care 
Despite the most careful planning and all precautionary measures, accidents 
unfortunately cannot be completely avoided. In the event of an accident, the supervisor 
at the respective workplace is responsible for compliance with and implementation of 
applicable reporting requirements. Management is responsible for compliance with 
statutory accident prevention regulations. This task may be delegated. 

In the event of an accident, the causes that led to the accident must be analyzed and, 
where possible, the causes must be eliminated or the risk of recurrence minimized 

3.4 Fire protection 
As a general rule, every precaution must be taken to prevent a fire from spreading. 
Should a fire break out, escape routes are marked and accessible in all our buildings. 
The location of fire extinguishers is clearly marked. All employees are regularly 
instructed on what to do in the event of a fire. 

The local minimum requirements must be observed. 

The management is responsible for implementing this requirement and its 
implementation can be delegated. 

4 Business ethics 

4.1 Introduction 
Maschinenfabrik Herbert Meyer GmbH expects fairness and honesty from its 
suppliers and customers. This is the only way to build a long-term, satisfactory 
business relationship. 

Contracts are helpful, but cannot cover all moral and legal concerns. 
Maschinenfabrik Herbert Meyer GmbH Therefore, we have decided to establish this 
work instruction to ensure fair treatment and prevent corruption. 
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All of the buyer's products and services must be marketed and sold in a fair and 
honest manner. The marketing of products and services should always be in 
accordance with national legislation and be conducted in an honest and fair manner 
with regard to the characteristics of the product or service. 

4.2 Anti-corruption 
Business partners are prohibited from offering Meyer employees any amount of 
money, gifts, loans, discounts, or valuables that could induce employees to act 
contrary to their duties. Exceptions are gifts and invitations that are within the scope 
of customary business hospitality, custom, and courtesy and thus fall within the 
permitted scope of handling benefits at Maschinenfabrik Herbert Meyer GmbH. 

In its anti-corruption program, Maschinenfabrik Herbert Meyer GmbH is committed 
to advancing business exclusively through quality and integrity. Therefore, 
Maschinenfabrik Herbert Meyer GmbH pursues a zero-tolerance policy with regard 
to bribery, conflicts of interest, and all other manifestations of corruption. 

We also expect our business partners to completely prohibit corruption, bribery, and 
other immoral behavior of this kind and, where appropriate, sanction it. Gifts or 
favors offered by suppliers, vendors, and others may only be accepted if they have 
a minimal value. What constitutes minimal value may vary from country to country, 
but may never exceed the equivalent of approximately €50. No gifts such as cash 
or gift cards may be accepted from any person or organization doing 
Maschinenfabrik Herbert Meyer GmbH business with us. 

In the case of offers where the correct procedure is not clear and which could appear 
to be an attempted bribery, the supervisor must be consulted. Any offer made to an 
employee that could be interpreted as an attempted bribery according to the above-
mentioned provisions must be reported to the supervisor. Should the employee only 
subsequently realize that it may have been an attempted bribery (e.g., an invitation 
to a dinner where it is only later discovered that the staff's permissiveness is above 
average), they are obligated to inform their supervisor in order to prevent harm to 
themselves and Maschinenfabrik Herbert Meyer GmbH to prevent further harm. 

4.3 Anti-money laundering 
Money laundering is defined, among other things, in the Criminal Code of the Federal 
Republic of Germany in Section 261 Sentence 1 as: 

• Concealing an object resulting from an unlawful act 
• Exchanges, transfers or transports an object with the intention of preventing its 

discovery, confiscation or the determination of its origin 
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• Obtaining for oneself or a third party an object that originates from an unlawful 
act 

• Keeps an object that originates from an unlawful act or uses it for himself or a 
third party if he knew its origin at the time he acquired it. 

According to sentence 3 of the above-mentioned paragraph, even the attempt is 
punishable. 

Not only is the acceptance and exchange of illegally acquired objects and financial 
resources punishable, but also the concealment of such funds and objects, their 
distribution and, according to sentence 2 of the above-mentioned paragraph, also the 
concealment of information that is useful in locating objects and funds from illegal 
activities for the purpose of recovery. 

Maschinenfabrik Herbert Meyer GmbH does not participate in activities that fall under 
the Money Laundering Act. All employees are prohibited from participating in such 
transactions. If employees Maschinenfabrik Herbert Meyer GmbH are approached by 
such offers, they are obligated to report this directly to their supervisor. 

4.4 Conflicts of interest 
Business and private interests are strictly separated at Maschinenfabrik Herbert Meyer 
GmbH. Individuals may not abuse their position within the company for their own 
benefit or that of their family or friends. All employees of the business partner are 
required to disclose any suspected or actual conflicts of interest related to 
Maschinenfabrik Herbert Meyer GmbH. 

In this respect, Maschinenfabrik Herbert Meyer GmbH expects its business partners to 
make decisions regarding their business activities with Maschinenfabrik Herbert Meyer 
GmbH exclusively on the basis of objective criteria. 

5 Environmental policy 

5.1 Introduction 
Careful use of the earth's resources is Maschinenfabrik Herbert Meyer GmbH a given 
for us. We are committed to sustainable environmental management. 

With this intention in mind, we have identified five overarching blocks and defined them 
individually in this Code of Conduct with the aim of Maschinenfabrik Herbert Meyer 
GmbH describing the environmental policy of . 

Compliance with this environmental policy is mandatory for all business activities and 
contributes to our economic success: The economical use of available energy reduces 
the amount of energy we need to purchase and thus saves money on purchasing. The 
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use of renewable energy underscores our company's sense of responsibility for the 
future of the planet. 

Sustainable resource management and waste prevention are directly linked: Any 
waste generated during a process must be incorporated into the process as a raw 
material. Thus, saving resources at the beginning of the value chain automatically 
prevents waste at the end of the value chain. 

The resulting waste must ultimately be disposed of properly. 

5.2 Energy efficiency 
Energy is expensive and must be purchased at great expense. Every energy that can 
be saved directly benefits the company and secures our existence. 

Energy-saving processes and technology should be implemented wherever possible. 
When introducing new production facilities, they should be analyzed for energy 
efficiency. 

5.3 Use of renewable energy 
We use renewable energy wherever possible and financially viable. As a producer of 
renewable energy, we see ourselves as a role model for our business partners. 

5.4 Sustainable use of resources 
In addition to energy, raw materials and other substances are required for the 
production of our products. Sustainable use of resources must be considered right from 
the development of our processes and products. 

Sustainability is Maschinenfabrik Herbert Meyer GmbH achieved, among other things, 
by 

• A reduced consumption of materials used 
• Use of environmentally friendly materials 
• Avoiding waste in production 
• Reuse of materials 
• Use of sustainable processes 

5.5 Waste prevention 
Waste production is the removal of valuable material from a process and its removal 
from the company as inferior or valueless material. This removal of the material can 
incur additional costs. 



 

 

Code of conduct 
 

 

Code of Conduct Maschinenfabrik Meyer Rev_1.docx 11/ 12 

 

In any case, the material was purchased at some point before it was added to the 
process. Waste prevention therefore represents a direct cost savings. 

Waste prevention can be achieved in many ways: 

• Through more selective processes 
• By reusing products (packaging materials) 
• By omitting the product 

In any case, waste prevention must be controlled through the process. 

In addition, all employees are called upon to implement waste prevention in their daily 
lives 

 

5.6 Waste treatment 
Even if all waste prevention strategies have been implemented, waste cannot be 
completely avoided. Maschinenfabrik Herbert Meyer GmbH undertakes to dispose of 
waste properly and in an environmentally friendly manner in accordance with 
applicable local regulations. 

 

6 Protection of information assets 

6.1 Introduction 
We live in a digital society in which business operations are no longer conceivable 

without accessible information. Maschinenfabrik Herbert Meyer GmbH It is therefore 

essential to ensure the protection of information assets. 

6.2 Information security 
We plan and implement technical and organizational measures to protect our own or 

entrusted information assets. 

6.3 Data protection 
We adequately safeguard the rights of data subjects in accordance with legal 

requirements. All data subjects can find information about their guaranteed rights on 

our website. 
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7 Document maintenance 
Our Code of Conduct is a managed policy document and is governed by the following 

provisions. 

7.1 Responsibilities 
This Code of Conduct is regularly reviewed by management to ensure it remains up to 

date. 

If necessary, the QMB will adapt the content in consultation with management. 

7.2 Revision history 

Date name Contents status 

November 
25, 2024 

Michael Siehr Revision of the content Draft 

April 10, 
2025 

Michael Siehr Chapter Document Maintenance added, Rev. 1 fixed Template for approval 

July 2, 2025 Johann Bierl Document has been reviewed and approved Release 

January 8. 
2026 

Johann Bierl Chapters 2.4 and 2.5 have been amended and approved. Release 
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